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Upon completion of the grand rounds 
participants will:

Define

define IPEC Core 
Competencies

Appreciate

appreciate that all 
clinical team 
members have a 
role to establish an 
environment where 
IPEC supports 
patient care

Apply

apply concepts from 
the literature that 
support IPEC

Discuss

discuss the linking of 
academic and health 
care delivery using 
an IPEC framework

Access

access JiTTs and 
videos related to 
IPEC for future 
reference



The inclusion of 
interprofessional identity 
alongside professional 
identity resonates with the 
changing landscape of 
healthcare management as 
healthcare becomes more 
team-based.

Transitioning from professional to interprofessional identity
Fraide A. Ganotice Jr. Med Educ. 2023;1 4.



IPEC Subcommittee of the FDC
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PRIORITY #4 – Interprofessional 
Care: Despite its importance, 

inadequate modeling of 
interprofessional care remains an area 

of concern based on responses to 
anonymous ACGME surveys

Goal: Educate leadership (program 
directors, training program 

administrators, nursing/SW/pharmacy 
directors and administrative directors) 

on the expected interprofessional 
competencies and how to share with 

their teams to increase cultural 
awareness of IPEC.



Interprofessional practice and 
education is a decades-long field 
that has presented a “Gordian 
knot” of intractable, complex 
problems to solve because medicine 
has often not been at the table for 
conversations about IPE.

The Problem and Challenge for IPEC

Untying the Interprofessional Gordian Knot: The 
National Collaborative for Improving the Clinical 
Learning Environment
Barbara F. Brandt, PhD, Simon Kitto, PhD, and Ronald M. 
Cervero, PhD   Acad Med. 2018;93:1437–1440



In the spaces of clinical care and 
workplace-based
learning, two wolves are present: one offers 
an intraprofessional orientation, the
other brings an interprofessional
orientation. We ask the following: “would it 
not be to the benefit of patient care to feed 
both these wolves?”.

We contend that, as a field, we need to
proactively contribute to foregrounding the 
role of the health care team in the learning 
trajectories of medical trainees.

The wolf you feed: Challenging 
intraprofessional workplace-based
education norms
Renée E. Stalmeijer| Lara Varpio
Medical Education. 2021;55:894–902.



• From the nexus vision to the NexusIPE™ learning 
model

• Barbara F. Brandt a, Carla Dieterb, and Christine 
ArensoncNational Center for Interprofessional Practice & 
Education; Professor, Pharmaceutical Care and Health 
Systems, College of Pharmacy, University of Minnesota, 
Minneapolis, Minnesota, USA; NexusIPE™ Programs, 
National Center for Interprofessional Practice & Education, 
University of Minnesota, Minneapolis, USA; National Center 
for Interprofessional Practice & Education; Professor in the 
Department of Family Medicine and Community Health, 
School of Medicine University of Minnesota, Minneapolis, 
USA

• JOURNAL OF INTERPROFESSIONAL CARE 
https://doi.org/10.1080/13561820.2023.2 02223



Figure 1 Summary of relational competencies at 
each level of learning

Longitudinal faculty development to
improve interprofessional collaboration
and practice: a multisite qualitative
study at five US academic health centres

Rider EA, et al. BMJ Open 
2023;13:e069466. 

3 levels of 
relationships and 
relational learning 
as overarching 
themes.
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Source: https://www.ipecollaborative.org/ipec-core-competencies

1.VALUES AND ETHICS
• Work with team members to maintain a climate of 

shared values, ethical conduct, and mutual respect

2. ROLES AND RESPONSIBILITIES
• Use the knowledge of one’s own role and team 

members’ expertise to address health outcomes

3. COMMUNICATION
• Communicate in a responsive, responsible, respectful, 

and compassionate manner with team members

4. TEAMS AND TEAMWORK
• Apply values and principles of team science to adapt 

one's own role in a variety of team settings

https://www.ipecollaborative.org/ipec-core-competencies






Critical Incident Case Reports:
A Teaching Technique for IPEC Principles 

• Solicit real/authentic scenarios from 
residents, fellows, attendings, nurses, social 
workers describing instances of 
interprofessional conflict and of effective 
teamwork affecting healthcare delivery 
and outcomes
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•Case Specific to Clinical 
Discipline 



From the nexus vision to the NexusIPE™ learning model
JOURNAL OF INTERPROFESSIONAL CARE 
https://doi.org/10.1080/13561820.2023.2 02223



From the nexus vision to 
the NexusIPE™ learning 
model
JOURNAL OF 
INTERPROFESSIONAL Care



Longitudinal faculty development to
improve interprofessional collaboration and practice: a 
multisite qualitative study at five US academic health 
centres Rider EA, et al. 
BMU Open 2023,13.069466. doi:10.1136/bmjopen-2022-
060466



Resources

• https://www.ipecollaborat
ive.org/ipec-core-
competencies
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https://www.ipecollaborative.org/ipec-core-competencies
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